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Faculty Council weighs in on vice presidential search
process
[1]

March 13, 2014
The regents? Laws and Policies Committee has been revisiting Policy 3.E, specifically
aspects related to the search processes for president, chancellors, and officers and exempt
professionals ? or vice president positions.
One of the proposed changes would have altered specifics about the search for vice
presidents, stipulating that Faculty Council specifically would have representation on the
search committee for vice president of academic affairs, but not necessarily be represented
on search committees for other vice presidents.
But following objections by Faculty Council leadership, many of whom attended the March 3
Laws and Policies Committee meeting at 1800 Grant St., the committee is reconsidering the
change and has asked Patrick O?Rourke, secretary to the board, to redraft the language.
?The Laws and Policies committee has been extremely receptive to our input,? said Faculty
Council Chair Melinda Piket-May, during the March 6 meeting of the Faculty Council.
She and other leaders from Faculty Council attended the committee meeting and also signed,
with the Faculty Council Executive Committee, a letter to the regents? committee articulating
the objection to the proposed change.
The letter reads in part: ?All Vice-Presidents are a vital part of the University of Colorado (CU)
and as such they have a significant impact, direct or indirect, on the entire mission and vision
of the university including education, research, service, and health care. Individuals
supporting our mission should be a part of any hiring process for key individuals that will
contribute to it. The purpose of shared governance is to give all interested stakeholders
meaningful roles to contribute towards the success of our institution ? success that includes
both academic and administrative functions.
?We strongly feel that faculty, through shared governance, should have input into
administrative hires.?
The changes were set in motion in order to articulate the need for greater flexibility and
expedience administration felt was necessary during key searches.
Regarding that issue, the letter reads, ?We understand the University would like to be more
nimble in hiring vice-presidents. Faculty Council can work to respond in a timely manner so as
not to uphold hiring processes. We strongly feel that Vice Presidents and other executive

leaders serve a critical role towards the success of our core missions and therefore we should
have a part in the process.?
Read the full letter here [2].
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