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Reap the benefits: Use this annual checkup to get the 
most out of your CU benefits [1]

December 11, 2023 by Employee Services [2]

It’s a prime time to invest in yourself and make the most of your University of Colorado 
benefits.

Whether you’ve worked at CU for six months or over 25 years, we’re happy you have chosen 
CU as an employer. CU strives to deliver many benefits, services and more as part of our 
commitment to you.

The check list below includes topics you may have heard during new employee orientation or 
have always meant to research when you had more time. Use this reminder to take action and 
make the most of your employment benefits and plan for your future retirement. 

1. Learn about your retirement plan

CU offers three mandatory retirement plans for benefits-eligible employees, each of 
which has its own features and benefits.

CU 401(a) [3]

In the CU 401(a), you contribute 5% of your earnings and CU contributes 10% of your 
earnings, and you are immediately vested. These contributions are invested in the 
market, and the amount you receive at retirement is based on how the market performs. 
In this plan, you and CU also contribute to Social Security.

See how to access your account, view TIAA’s online tools, schedule a no-cost financial 
consultation [4] for guidance in managing investments or meeting your retirement goals, 
and learn about other services by visiting the CU 401(a) webpage [3].

PERA DB [5]

The PERA defined benefit (DB) plan is a pension retirement plan. In 2024, you will 
contribute 11.57% of your earnings and CU will contribute 10% of your earnings into a 
PERA account. No matter how much money an employee contributes to the plan during 
their career, they will receive retirement benefits for life upon retirement. The amount of 
benefit they receive each month will depend on their years in PERA service, age at 
retirement and highest average salary. In this plan, there are no contributions to Social 
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Security.

You’ll have a direct relationship with PERA and have access to their services to 
understand your accounts. Visit the PERA DB webpage [5] to learn about this plan and 
access PERA’s tools to manage your account.

PERA DC [6]

The PERA DC plan is a defined contribution plan where an employee’s benefit amount 
at retirement is limited to the balance in their retirement account from all contributions 
and investment earnings or losses over the lifetime of their account (minus fees). In 
2024, you will contribute 11.61% of your earnings and CU will contribute 10% of your 
earnings into a PERA account that is invested in the market. In this plan, there are no 
contributions to Social Security.

You’ll have a direct relationship with PERA and have access to their services to 
understand your accounts. Visit the PERA DC webpage [6] to learn about this plan and 
access PERA’s tools to manage your account.

2. Contribute to a voluntary retirement account

CU offers three voluntary retirement plans [7] in which all employees can participate. In 
2024, you can contribute as much as $23,000 per calendar year into either the CU 
403(b) [8] or the PERA 401(k) [9] or a combination of the two, and you can contribute up 
to an additional $23,000 per calendar year into a PERA 457 [10] account.

New for 2024, all three voluntary plans offer the option to contribute to your retirement 
accounts on a pre-tax or after-tax basis with a paycheck deduction. Regardless of how 
much you contribute, you’ll have full control of how your money is invested.

Employees over age 50 have the option of contributing an additional $7,500 in “catch 
up” contributions to the 401(k), 403(b) and 457 voluntary plans. This brings their total 
contribution limit to $30,500 in 2024.

Additionally, for three consecutive years leading up to normal retirement age, 457 plan 
members who have not hit their contribution limit in prior years are allowed to make 
additional catch-up contributions up to twice the standard limit, bringing their total limit to 
$46,000 in 2024.

3. Manage your investments — or get professional assistance

Did you know that you can take control of your CU 401(a), PERA DC and voluntary 
retirement plan investments? You can balance your portfolio between assets and 
guaranteed income in retirement.
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CU offers researched and monitored investments in the core line up that include target 
date funds, mutual funds and annuities, as well as a self-directed brokerage, for its CU 
401(a) and CU 403(b) plans. If you have not selected specific investments, the default is 
a target date fund based on your age and anticipated retirement date. If you’d like to 
explore your investment options, schedule a no-cost financial consultation [4] virtually or 
in person with a TIAA financial consultant.

If you’re enrolled in PERA, you can manage your DC plan [11]from your online account 
or manage your PERA 457 or 401(k) plans from PERA’s voluntary plan website [12].

4. Clean up your account information

Take a moment to update your beneficiaries and contact information. Marriage, divorce, 
children and other life events can alter your thinking on how you want to leave your 
legacy.Check your address is correct in the employee portal [13], update your life 
insurance beneficiaries [14]and review the same information in your TIAA [15]or PERA [16]

accounts.

5. Roll-over your retirement funds into a CU account

You can also roll-over retirement accounts from previous employers into the CU’s 
403(b) voluntary retirement plan [8]. This may streamline account management, and the 
funds are subject to CU’s low plan fees. Schedule a no-cost financial consultation [4]with 
TIAA to get started.

6. Retire with CU

Ever wonder what it looks like to retire? You can start off by exploring CU’s retirement 
and related benefits through our Retirement Ready webpages [17].

If retirement is close, meet with Employee Services as soon as possible. CU offers the 
unique benefit of medical coverage in retirement but there are strict deadlines to enroll. 
Talk to an Employee Services benefits counselor six months prior to your retirement 
date, and if that isn’t feasible, as far out from your retirement date as possible. You don’t 
want to miss out on these great benefits by missing the enrollment deadlines.

7. Use your vacation leave.

Whether it is a staycation or traveling abroad, CU offers vacation leave [18] that is capped 
each fiscal year. Use your leave, you earned it!

8. Sick Leave and Extended Leave

CU offers sick leave for routine issues such as seasonal colds and stomach bugs, but 
we also offer protected leave for serious health conditions for yourself or a family 
member. When you need to be out for a block of time or more sporadic days to care for 
an ongoing condition, visit our website [19] for information on programs such as the 
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Family and Medical Leave Insurance Program, Family Medical Leave, Paid Parental 
Leave and other options.

9. Build your emergency savings the easy way.

Closing out your annual checkup, have you used direct deposit as a tool to save a 
portion of your take home pay? You can split your paycheck direct deposit into multiple 
accounts. For example, saving $50 per month equals $600 per year saved in an account 
for unexpected expenses, such as car repairs or appliance replacements. Visit our
direct deposit page [20] for instructions.

While this was just a quick overview of some CU benefits, there’s much more. Visit the 
CU Advantage website [21] to discover many other perks, discounts and benefits.

Please contact Employee Services (employeeservices@cu.edu [22]) with any questions on 
these topics.
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