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University of Colorado Staff Council 
Climate Survey-November 2016 
Campus-Specific Report 
COLORADO SPRINGS CAMPUS 

 

LEVEL OF IMPORTANCE OF EACH TYPE OF BENEFIT 

 

0.00% 20.00% 40.00% 60.00% 80.00% 100.00% 120.00%

Dependent Tuition Benefit (Your Spouse and/or Children)

Eco Pass

Employee Tuition Benefit

Financial Development (i.e. Wellness Seminars, Personal
Consultations, etc.)

Free/Discounted Computer Software

Health Insurance

On-Site Child Care

Paid Time Off Accrual Rates

Physical Opportunities (i.e. BeColorado, CU Walks, Recreation
Center, Gym Discounts, etc.)

Professional Development Opportunities (i.e. SkillSoft, Lynda.com,
Conferences, Workshops, etc.)

Retirement/Pension (including PERA)

Dental Insurance

Meal Plan

Flexible Work Schedule

Sitter City Membership

Parental Leave

Not at all important Slightly important Moderately important Very important

Extremely important Not Applicable Unaware of Benefit
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PARENTAL LEAVE BENEFIT 

  

 

LIKELIHOOD OF USING A PAID PARENTAL LEAVE SHOULD ONE BECOME AVAILABLE 

 

0.00% 5.00% 10.00% 15.00% 20.00% 25.00% 30.00% 35.00% 40.00%

Not at all important

Slightly important

Moderately important

Very important

Extremely important

What is Important in a Paid Parental Leave Benefit?

Consistency of benefit for both University and Classified staff. Having a paid Parental Leave benefit.
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TUITION BENEFIT 

 

 

PROFESSIONAL DEVELOPMENT 

 

 

 

 

0.00% 5.00% 10.00% 15.00% 20.00% 25.00% 30.00% 35.00% 40.00% 45.00%

Not at all important1

Slightly important2

Moderately important3

Very important4

Extremely important5

What is Important in a Tuition Waiver Benefit? 

Having a dependent tuition benefit program

Increasing the benefit discount

Ability to use the benefit on a campus other than the employee's home campus

Consistency of the discount available to all campuses

0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00% 70.00% 80.00% 90.00% 100.00%

Yes

No

HAVE YOU PURSUED PROFESSIONAL DEVELOPMENT 
OPPORTUNITIES AS A CU EMPLOYEE
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WHY DO YOU PURSUE PROFESSIONAL DEVELOPMENT OPPORTUNITIES? 
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WHY HAVE YOU NOT PURSUED ANY PROFESSIONAL DEVELOPMENT OPPORTUNITIES? 

 

0.00% 5.00% 10.00% 15.00% 20.00% 25.00%

University Classes

Test/Certification Fees

SkillSoft

Other

None of the above

Lynda.com

External Training/Seminars

Employee Services Workshops

Continuing Education Classes

Conferences

WHAT RESOURCES DO YOU USE FOR PROFESSIONAL DEVELOPMENT?
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POLICIES 

BY WHAT MEANS DO YOU RECEIVE INFORMATION ABOUT POLICY CHANGES? 
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0.00% 10.00% 20.00% 30.00% 40.00% 50.00% 60.00%

Not at all important1

Slightly important2

Moderately important3

Very important4

Extremely important5

WHAT IS IMPORTANT TO YOU IN REGARDS TO POLICIES?

Transparency of how policies and policy changes affect me. Representation for policy updates and changes.

Communication of policy changes. Consistency of policies across the University system.


