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FACULTY RETENTION & NEW HIRES
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» Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024.

=  Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year.
Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other
Faculty. Staff includes University Staff and Classified Staff.

» URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these.
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STAFF RETENTION & NEW HIRES

Boulder: Staff Retention Rates Boulder: Staff New Hires
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» Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024.

=  Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year.
Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other
Faculty. Staff includes University Staff and Classified Staff.

» URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these.
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FACULTY RETENTION & NEW HIRES
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» Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024.

=  Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year.
Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other
Faculty. Staff includes University Staff and Classified Staff.

» URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these.
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STAFF RETENTION & NEW HIRES
UCCS: Staff Retention Rates
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» Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024.

=  Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year.
Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other
Faculty. Staff includes University Staff and Classified Staff.

» URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these.
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FACULTY RETENTION & NEW HIRES
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» Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024.

=  Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year.
Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other
Faculty. Staff includes University Staff and Classified Staff.

» URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these.
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STAFF RETENTION & NEW HIRES

Denver: Staff Retention Rates Denver: Staff New Hires
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» Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024.

=  Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year.
Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other
Faculty. Staff includes University Staff and Classified Staff.

» URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these.
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FACULTY RETENTION & NEW HIRES

100%

75%

50%

25%

0%

= % Total Retained
—3 % URM Retained
e |JRM Prior 3-Yr Avg

Anschutz: Faculty Retention Rates

Anschutz: Faculty New Hires

=@ % Veteran Faculty New Hires
% URM Faculty New Hires

96%
89% 89% grop 1%
3y 8%
5% 4% 4%
FY 2019- FY 2020- FY 2021- FY 2022- FY 2023- 2026
20 21 22 23  24(YTD) Goal

20.0%
100
o
° 67 73 4Z
10.0% 9% 9% 9% g%
14
12 7 6
9 2%
13% 18% 4 g 05% 13% °
0.0%
FY 2019- FY 2020- FY 2021- FY 2022- FY 2023- 2026
20 21 22 23  24(YTD) Goal

» Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024.

=  Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year.
Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other
Faculty. Staff includes University Staff and Classified Staff.

» URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these.
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STAFF RETENTION & NEW HIRES

Anschutz: Staff Retention Rates

100%

75%

50%

25%

0%

== % Total Retained
—3 % URM Retained

e | JRM Prior 3-Yr Avg

86% 84%
69 79

0 82%

0%l $27

92%

85%
20 -

FY 2019- FY 2020- FY 2021- FY 2022- FY 2023- 2026

20 21

22 23

24 (YTD) Goal

30.0%

20.0%

10.0%

0.0%

Anschutz: Staff New Hires

== % Veteran Staff New Hires
% URM Staff New Hires

103

313 333 178

199 25% o049 25% 25%
21%

8

14% 10% 17% 13% 1.9% 0
W

20%

22 18 14 3%

FY 2019- FY 2020- FY 2021- FY 2022- FY 2023- 2026

20 21

22 23 24(YTD) Goal

» Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024.

=  Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year.
Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other
Faculty. Staff includes University Staff and Classified Staff.

» URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these.
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STAFF RETENTION & NEW HIRES
Staff: Retention Rates
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» Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024.

=  Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year.
Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other
Faculty. Staff includes University Staff and Classified Staff.

» URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these.
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