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FACULTY RETENTION & NEW HIRES 

  

 Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024. 
 Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year. 

Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other 
Faculty. Staff includes University Staff and Classified Staff. 

 URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American 
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these. 
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STAFF RETENTION & NEW HIRES 

  

 Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024. 
 Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year. 

Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other 
Faculty. Staff includes University Staff and Classified Staff. 

 URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American 
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these. 
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FACULTY RETENTION & NEW HIRES 

  

 Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024. 
 Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year. 

Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other 
Faculty. Staff includes University Staff and Classified Staff. 

 URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American 
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these. 
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STAFF RETENTION & NEW HIRES 

  

 Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024. 
 Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year. 

Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other 
Faculty. Staff includes University Staff and Classified Staff. 

 URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American 
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these. 
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FACULTY RETENTION & NEW HIRES 

  

 Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024. 
 Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year. 

Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other 
Faculty. Staff includes University Staff and Classified Staff. 

 URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American 
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these. 
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STAFF RETENTION & NEW HIRES 

  

 Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024. 
 Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year. 

Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other 
Faculty. Staff includes University Staff and Classified Staff. 

 URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American 
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these. 
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FACULTY RETENTION & NEW HIRES 

  

 Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024. 
 Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year. 

Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other 
Faculty. Staff includes University Staff and Classified Staff. 

 URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American 
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these. 
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STAFF RETENTION & NEW HIRES 

  

 Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024. 
 Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year. 

Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other 
Faculty. Staff includes University Staff and Classified Staff. 

 URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American 
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these. 
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STAFF RETENTION & NEW HIRES 

  

 Data as of 12/31/2023. FY 2023-24 YTD reflects partial fiscal year, final data will be available in July 2024. 
 Employee cohorts include individuals holding a regular position (FT and PT) as of July 1 of the fiscal year. 

Faculty includes T/TT and ICR (Instructional, Clinical, Research) Faculty. Excludes Supplemental and Other 
Faculty. Staff includes University Staff and Classified Staff. 

 URM includes Native Hawaiian/Pacific Islander, Black/African American, Hispanic/Latino, and American 
Indian/Alaskan Native, plus those in "More than one race" who fall in any of these. 
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