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FSGC Authority and Grievance Rights @
FSGC Jurisdiction %
(A) Tenured and Tenure-Track Faculty k

1. Dismissal for cause k

2. Denial of reappointment, promotion, tenure %

3. Termination of tenured or tenure-track appointments due ogram’discontinuance
(B) University Employees with Academic Freedom
(C) Role of Other Entities or Officials

(D) FSGC recommendations shall be considered before@u administration or Board of

Regents have final authority. FSGC chair shall retQ communications.

Filing a Grievance
(A) Tenured and Tenure-Track Faculty &

1. Dismissal for cause

2. Denial of tenure
3. Denial of reappointment or promo
4. Termination of tenured or tende-fra ppointment due to program discontinuance

(B) University Employees with reedom

(C) See Appendix for summary oRtim its on grievance filings
Grievance Proceeding &

(A) Written Notificatio

(B) FSGC Chair Actj Receipt of Grievance Filing
(C) Standard of Co

nder which FSGC chair may close a grievance case
pit of 90 business days: From grievance filing to investigation to final report
FSGC processes shall be linked in Faculty Senate constitution/bylaws

5. ndihgs and Recommendations
Tenured and Tenure-Track Faculty

1. Dismissal for cause
2. Denial of tenure
3. Denial of reappointment or promotion
4. Termination of tenured or tenure-track appointment due to program discontinuance
(B) University Employees with Academic Freedom
(C) See Appendix A for summary of time limits for findings and recommendations
(D) Chancellor, President, Regents shall act in best interest of university and in accordance with
the law
(E) Annual briefing of President and Chancellors on grievance cases by FSGC chair.
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5.G.1 Faculty Senate Grievance Committee (FSGC) Authority and Grievance Rights

(A)

(B)

The authority of the FSGC is expressly limited to the review of grievances
described in regent law, article 5.D.2.

Grievance rights are specified in regent law, article 5.D.2.

5.G.2 The Faculty Senate Grievance Committee Jurisdiction

(A)

(B)

Q

Tenured and Tenure-Track Faculty &VQ/
(1) In grievance cases involving tenured or tenure-track faculty dj &o

cause, jurisdiction of the FSGC is specified in Regent Poli E: ured
and Tenure-Track Faculty Dismissal for Cause. (8,
t

(2) In grievance cases involving tenured or tenure-track{tac{lty ®enial of
reappointment, promotion, or tenure, the FSGC ghal bstitute its
judgment about an individual's academic merigfor¥Qat of other authorized
committees and administrators. The FSG only consider alleged
violations specified in regent law, articlexn .

(3) In grievance cases involving termin t%t ured or tenure-track faculty
appointments due to program dis ce, the FSGC shall not consider
the validity of the program disﬂié e decision, but rather, shall consider

only whether proper procedu re followed in taking these personnel
actions. %
ey

¢ Freedom

University Employees wip\‘
In grievance cases$Qvolving alleged violations of academic rights under the
principles of a edom (see Regent Policy 5.B.1), the FSGC shall
consider the the matter before it, including any associated disciplinary
sanctions % as whether proper procedures were followed.

The R%%r Entities or Officials

(Lm nvestigation of grievances allowed under regent law, article 5.D.2,

ICh involve findings reserved to another entity or official within the

allegations of discrimination, harassment, sexual misconduct research
misconduct, or fiscal misconduct, the FSGC shall not consider a grievance
until these processes are completed and shall be bound by the factual and
policy determinations of those investigations.

%Q University of Colorado by law or university policy, such as the investigation of

(a) Ifin their investigation, the FSGC finds reliable evidence the
recommendations of the investigating official or entity resulted from:
(a) material and prejudicial error during the course of the investigation;
(b) manifest bias upon the part of the investigating official or entity;
(c) fraud, misrepresentation or misconduct by a party to the
proceedings, or (d) new evidence that could not, in the exercise of
reasonable diligence, have been presented in the earlier proceedings,
then the FSGC shall recommend to the chancellor or president that the
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(2)

case be remanded to the investigating official or entity to address-the
perceived errors or omissions and issue a new report.

The FSGC is not bound by the recommended sanctions made by any
investigating official or entity and may propose alternative sanctions with
appropriate justifications, to the administration or Board of Regents.

The recommendations of the FSGC shall be considered before final action is
taken; however, the ultimate authority rests with the administration or Board of
Regents. In all cases, the FSGC chair shall be included in communicationdt all
levels, to ensure awareness of progress, outcomes, and rationale for th

outcomes. &
5.G.3 Filing a Grievance ks
(A) Tenured and Tenure-Track Faculty k

(1)

Time limits for filing a grievance with the FSGC jg{the of a tenured or
tenure-track faculty member who has receive%
€

ice of dismissal for cause
are specified in Regent Policy 5.E: Tenure re-Track Faculty
Dismissal for Cause. \
In cases involving denial of tenure, -frack faculty member may first
submit an administrative appeal t ident of the university (also called
a request for third-level revie ithi business days of natification of the

tenure denial by the chancell e Regent Policy 5.D.6 and Administrative

Policy Statement 1022, | Il for details of administrative appeal for

y then file a grievance with the FSGC chair within 20
receipt of written notification of the president’s

denial of tenure.
(a) Ifthe presid\t&jgjs the chancellor’s decision to deny tenure, the
b

ving denial of reappointment or promotion, a tenured or tenure-
member may file a grievance with the FSGC chair within 20
s days following their receipt of written notification of final action by

In cases involving termination of a tenured or tenure-track faculty
appointment due to program discontinuance, a faculty member may file a
grievance with the FSGC chair within 20 business days following their receipt
of written notification of their personnel action by the chancellor.

(@) The faculty member may only grieve that there were serious procedural
errors with their personnel action, and not the program discontinuance
itself.

(b) See Regent Policy 5.F and Administrative Policy Statement 1015 for

further details on termination of faculty appointments due to program
discontinuance.
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(B)

(C)

University Employees with Academic Freedom

In cases of alleged violations of academic rights under the principles of academic
freedom, any university employee afforded academic freedom, may file a
grievance with the FSGC chair within 20 business days following advisement of the
administrative action or decision, which is the basis of the complaint.

See Appendix A for a summary of time limits for filing a grievance.

5.G.4 Grievance Proceedings &(/

(A)

@B\

Written Notifications \\

(1) Electronic communication is the official means of communj a%x
employees within the university (see Administrative Poli t nt 6002:
Electronic Communications). As such, notifications of(z nnel actions shall

occur via university email unless otherwise agreed.

(2) Any grievance must be filed in writing via e@fSGC chair within

the time limits stated in this policy.

(3) Communications sent as part of griey, Sﬂocesses are considered
complete when emailed. Q
FSGC Chair Action Upon Receipt r&e Filing

(1) Upon receipt of a grieva ind the FSGC chair shall determine if the
FSGC has jurisdictio \’/e% ase. If there is no jurisdiction, the chair shall
not accept the cas n@l otify the grievant. The grievant has the right to
appeal the chair's\de as outlined in FSGC procedures.

(2) Upon acc grievance filing, the FSGC chair shall provide written
notice togh cellor that a grievance has been filed. In cases involving a
presi ’ ision to uphold a denial of tenure decision made by a
chan SGC chair shall notify the president. In either scenario,
n te@ shall occur within 10 business days of the FSGC chair’s receipt of
%vance filing.

%v n extenuating circumstances, the FSGC chair may grant an extension of

extenuating circumstances may be required.

%Qup to an additional 20 business days for filing a grievance. Verification of the

In order to provide for the expeditious review of cases, grievants, administrators,
and other identified individuals shall cooperate by providing current contact
information, by making themselves available during grievance proceedings, and by
providing relevant documents as requested by the FSGC. A failure to cooperate
shall be documented and considered in the evaluation of the case.

The grievant may have advisory legal counsel according to any rules of procedure
established by the FSGC.
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(E)

()

Burden of Proof

(1) In grievance cases involving tenured or tenure-track faculty dismissal for
cause, burden of proof requirements are specified in Regent Policy 5.E:
Tenured and Tenure-Track Faculty Dismissal for Cause.

(2) In all other grievance cases, the grievant shall bear the burden of proof by a
preponderance of the evidence.

In accordance with the confidentiality expected of the grievance process a@ as
permitted by law, all parties in the grievance process and the FSGC me shall

maintain the confidentiality of the grievance proceeding. &\
<
se.

Mediation shall be available during the grievance process as a
resolution. Mediation shall not unreasonably delay the resol@
r

The FSGC chair shall close the case and notify all partieQ{, y of the

following conditions: \
(1) An investigative panel of the FSGC conclu%h re are no reasonable
a

grounds for believing that the alleged vi& occurred.
(2) The parties to the case reach a res t ny point during the grievance
process.

(3) A grievant who filed a griev@hdraws withdrew the complaint during the

recommendations to al ithin 90 business days of the initial grievance filing
unless the FSGC ch3x ghantan extension of up to 20 business days. The chair
shall notify the % five business days of granting an extension, but no

course of the grievance %s.
The FSGC shall complep&&&/e igation and provide its findings and
anje

later than busipe 85, and shall provide justification(s) for this decision.

Per regent 5.D, other processes of the FSGC shall be linked as
appro in Faculty Senate constitution and bylaws.

5.G.5 Findin ommendations

N

( %red and Tenure-Track Faculty
QQ ) Processes and timelines regarding findings and recommendations in

grievance cases involving tenured and tenure-track faculty dismissal for
cause are specified in Regent Policy 5.E: Tenured and Tenure-Track Faculty
Dismissal for Cause.

(2) At the conclusion of grievance proceedings for denial of tenure, the FSGC
chair will share the committee’s findings and final recommendations with the
president and the grievant.

(@) The president shall consider the recommendations of the FSGC but
retains authority for the final decision.
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Q\@

(b) Within 10 business days of receipt of the FSGC findings and

recommendations, the president shall provide a written response to the
FSGC chair. The president’s response shall address the FSGC'’s
recommendations, indicating what action the president intends to take

in response.

(3) At the conclusion of grievance proceedings for denial of reappointment or
promotion, the FSGC chair will share the committee’s findings and final

recommendations with the chancellor and the grievant.

(a) Within 10 business days of receipt of the FSGC findings an
recommendations the chancellor shall provide a written re
FSGC chair. The chancellor’s response shall address

grievance committee’s recommendations, indicating gh t actidn the

chancellor intends to take in response to the recor%

explanation for such action. (g
(b) If the FSGC determines that the chancellg opSe satisfactorily

re
addresses the committee’s recomme@\the chair shall notify all

parties and close the case.

(c) Ifthe FSGC is not satisfied with ceIIor’s response, the chair
shall, within 10 business days w the disagreement and the basis

thereof and forward a cop eeord of the case to the president for
review. x
i. The president @i er the recommendations of the FSGC but

final decision.

retains auth(ité
ii. Within 1§ buginegs days of receipt of the FSGC findings and

|
recormrfRendatibns, the president shall provide a written response to
air. The president’s response shall address the

t
recommendations, indicating what action the president
% s to take in response.

(4) lusion of grievance proceedings related to a termination of a
e

el or tenure-track faculty appointment due to program discontinuance,
eps in section 5.G.5(A)(3) apply. Any individual recommendation for
nure revocation as a result of a decision to discontinue a program will not
proceed to the Board of Regents for action until after any associated process

Q%: violations have been addressed by the campus.

University Employees with Academic Freedom

At the conclusion of grievance proceedings in cases of alleged violations of
academic rights under the principles of academic freedom, the steps in section

5.G.5(A)(3) apply.

See Appendix A for a summary of timelines related to findings and
recommendations.
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309 (D) In all cases, the chancellor, president, or Board of Regents shall take such action

310 deemed to be in the best interests of the university and in accordance with regent
311 laws and policies, and applicable federal and state laws, rules and regulations.
312

313 (E) Annually, the FSGC chair shall brief the president and chancellors on completed
314 grievance cases.

315

316  History:

317 e Adopted: September 14, 2018 (Moved from the old article 5.C and policy 5.H); Becgpme
318 effective July 1, 2020.

319 e Revised: June 20, 2024. *
320 e Last Reviewed: June 20, 2024. 4\\
321 XSJ
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Appendix A — Summary of Grievance Process Timelines

The following table outlines the specific timelines and deadlines for the faculty grievance
process as described in Policy 5.G. All timeframes are measured in business days.

STAGE OF PROCESS

GRIEVANCE TYPE OR
SPECIFIC ACTION

TIMELINE / DEADLINE

Pre-Grievance Appeals

Administrative appeal to the president for
denial of tenure (third-level review)

Within 10 business days of notifigation of tenure
denial by the chancellor &

Filing a Grievance

Denial of reappointment or promotion

Denial of tenure (may follow an administrative
appeal to the president for denial of tenure)

Within 20 business days Wo ification of
final action by the chan
N
\Qf)eceiving the
h

administrative appeal

Within 20 busine
president’s decj

Termination due to program discontinuance

Within 20 ys of written notification of

Alleged violations of academic freedom

person&ac he chancellor
iness days of being advised of the

witgR 20 bhg
iIS{ative action or decision

Extension for filing a grievance

pto ;dditional 20 business days if the
ulty member is not reasonably able to file
\it n timelines stated above

Initial Processing

filed after an administrative appeaql

\c
FSGC chair notifies the chancellor th a%
grievance was filed (or president if nce
t

president for denial of tenure)ﬁ

N

Within 10 business days of receiving the
grievance filing

Investigation Process

e
-
FSGC completes its inves gati@ provides
findings and recomrneﬂ all parties

Within 90 business days of the initial grievance
filing

O\

Up to an additional 20 business days granted at
the discretion of the FSGC chair. Chair shall
notify the parties within five business days of
granting extension and no later than business
day 85.

Response to Findings &
Recommendations

Extension d@e tigation process
N A

Depi I)ﬂ%ure:
@Qt provides a response to FSGC chair

Within 10 business days of receiving the FSGC
findings and recommendations

niMf reappointment or promotion;

%r ation due to program discontinuance;
alleged violations of academic freedom:

) Chancellor provides response to FSGC chair

Within 10 business days of receiving the FSGC
findings and recommendations

FSGC Disagreement with
Chancellor's Response

FSGC chair reports disagreement with
chancellor's response to the president

Within 10 business days of determining the
response is unsatisfactory

President’'s Review &
Response

Denial of tenure; denial of reappointment or
promotion; termination due to program
discontinuance; or alleged violations of
academic freedom:

President reviews the record of the case,
makes final decision, and provides written
response to FSGC chair

Within 10 business days of receiving record of
the case from FSGC chair

Extension during the president's review and
response process

Up to an additional 20 business days may be
invoked by the president as needed for additional
time to respond

326
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