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10. NONDISCRIMINATION

Policy 10.M: Cemmitment-to-Needs-of Persons-with-DisabHitiesDisability Inclusion and
Universal Design

10.M.1 Policy Statement

The University of Colorado System is committed to fostering an inclusive and
accessible educational environment for all students, faculty, staff, and visitors,
including persons with disabilities. In alignment with federal and state laws, as well as
best practices in reasonable accommodations and universal design, our system aims
to ensure that qualified individuals with a disability have equal access to academic
programs, facilities, and services.

10.M.2 Legal Framework

This policy is guided by the following federal and state laws:

A. Americans with Disabilities Act (ADA): Prohibits discrimination based on disability
and requires reasonable accommodations in all areas of public life, including
education.
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B. Section 504 of the Rehabilitation Act of 1973: Ensures that individuals with
disabilities have equal access to federally funded programs and activities.

C. Colorado Anti-Discrimination Act: Protects individuals from discrimination based
on disability in various sectors, including education.

Commitment to Universal Design

10.M.4

Incorporating universal design principles into our educational practices and facilities
contributes to creating an inclusive environment. Universal design refers to the design
of products and environments to be usable by all people, to the greatest extent
possible, without the need for adaptation.

Commitment to Accommodations and Modifications
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The University of Colorado is committed to ensuring individuals maintain equal access
to their education and employment. As a system, we strive to meet and exceed state
and federal requirements which ensure equal participation, inclusion, and enjoyment.
As part of that commitment, the University will ensure requests for accommodation are
easy to make and thoroughly considered in line with the goal of creating equal access
for qualified individuals with a disability.

Implementation

10.M.6

A.  Accessibility Staffing: Each campus will have staff responsible for facilitating
accommodations, training, and promoting awareness of disability issues across

campus.

B. Training and Resources: Each campus will encourage faculty and staff training
on disability awareness, inclusive practices, and universal design principles.

C. Regular Assessment: The university will have procedures to ensure compliance
with legal standards and this policy.

Conclusion

The University of Colorado System recognizes the value of diversity and is dedicated
to removing barriers for persons with disabilities. By adhering to federal and state laws
and embracing universal design, the university strives to create an educational
community where all individuals can thrive.

History:

e Adopted: November 18, 1993,p-59.
e Revised: TBD.

e Last Reviewed: TBD.
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