Boulder Faculty Election Form Academic Year 2026 – 2027
Faculty Member Name: (please print) _______________________________ EID: (if known) _______________________
All newly issued faculty contracts are established as 9-month paid agreements by default. Faculty members may modify their payment election during the Faculty Election Period for the upcoming academic year. The following provides an overview of the payment structures for a 9-month contract and a 9-month contract distributed over 12 months, along with an explanation of the limitations associated with selecting the 12-month payment option.
[bookmark: _Hlk99030628][bookmark: _Hlk99030645]Faculty Academic Year (AY) Payment Schedule (Aug -May):
Academic Year (AY) salary is distributed from August 31 through May 31.
· The August payment will be a prorated portion of the annual AY salary, based on the official August start date.
· Payments issued from September through April will consist of equal gross installments of the annual AY salary.
· The May payment will be a prorated portion of the annual AY salary, based on the official May end date.
Faculty 9/12 Payment Schedule:
Academic Year (AY) salary is distributed from August 31 through August 31 of the following year.  
· The August payment will be a prorated portion of the annual AY salary, based on the official August start date.
· Payments issued from September through July will consist of equal gross installments of the annual AY salary.
· The August payment in the subsequent academic year will include two components:
· A prorated gross payment of the prior year’s contract accrual (ENP), based on the mid-August end date; and
· A prorated gross payment of the new academic year salary, based on the new August start date.
Contract Election Terms and Conditions
The following provisions apply to all contract payment elections:
1. Irrevocability During the Plan Year
Once elected, this payment option may not be revoked during the applicable plan year. Compensation will be distributed according to the selected election, except in cases of termination, death, disability, or an unforeseeable emergency, where payout may be required in accordance with applicable law. https://www.irs.gov/pub/irs-pdf/iw2w3.pdf
2. Ongoing Election
The selected payment option will automatically continue from one plan year to the next unless a change is made during a designated enrollment period.
3. Appointment Status
Electing to receive compensation over a 12-month period does not alter the terms of the appointment. The position remains a nine-month appointment regardless of the payment distribution selected. 
4. Section 409A Compensation Limits
In accordance with Section 409A of the Internal Revenue Code, faculty may not elect a 12-month payment distribution if the total deferred compensation from all combined 9/12 contracts exceeds the federally established annual deferral limit.
For 2026, the amount deferred from 2026 to 2027 may not exceed $24,500. This threshold is subject to annual adjustment.
If your appointment is for nine months, you should elect the 12-month payment option only if your total contract salary does not exceed $176,450.00.
Use the link below to access the contract calculator and review how your academic year salary will be distributed:
https://www.cu.edu/employee-services/payroll/faculty-payroll
Faculty who elect the 9-pay-9 option will receive the gross salary amounts reflected in the CRG column.
Please make your choice:
    9 pay 9 faculty contract
    9 pay 12 faculty contract (I acknowledge and understand the limitations associated with the ENP deferred salary option)

Name: _____________________________________Date_____________________________

