Faculty & Staff Diversity

The CU Diversity Report is an important mechanism for campus officials to share
information with the Board of Regents, campus community, and the public about
efforts to increase campus diversity and provide an environment that allows all
students to succeed. It includes the following information for each CU campus:

Faculty & Staff Diversity Access Resources Online
« Faculty Diversity by Race/Ethnicity,
Sex, & Military Affiliation

« Staff Diversity by Race/Ethnicity, Sex,
& Military Affiliation
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https://www.cu.edu/doc/2021-22-cu-diversity-report-finalpdf
https://www.cu.edu/dei/diversity-reports
https://www.cu.edu/dei/diversity-reports
https://www.cu.edu/dei/diversity-reports
https://www.cu.edu/diversity-report-interactive-data
https://www.cu.edu/diversity-report-interactive-data
https://www.cu.edu/diversity-report-interactive-data
https://www.cu.edu/diversity-report-interactive-data
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Faculty New Hires | Percentage URM

Boulder | % URM Faculty New Hires
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Minority) is defined uniquely
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Faculty includes all non-
temporary employees who
were active on the last day
of the prior time period.

Supplemental faculty and
other faculty have been
excluded.
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Staff New Hires | Percentage URM

Boulder | % URM Staff New Hires
50%
40%

30% 201 146

83 24% 161 25%

22% 150 21%

19%
20%
- I
0%

FY 2020-21 FY 2021-22 FY 2022-23 FY 2023-24 FY 2024-25 2026 Goal

21%

Denver | % URM Staff New Hires
50%

40%

37
30% 53
’ 25% 37 26% 223/ 25%

21%
20% 10
12%
10%
0%

FY 2020-21 FY 2021-22 FY 2022-23 FY 2023-24 FY 2024-25 2026 Goal

[

University of Colorado

Boulder | Golorada Springs | Denver | Anschutz Medical Gampus

50%

40%

30%

20%

10%

0%

50%

40%

30%

20%

10%

0%

UCCS | % URM Staff New Hires

32 35<y 36%

33%
29%
6% I 26%

FY 2020-21 FY 2021-22 FY 2022-23 FY 2023-24 FY 2024-25 2026 Goal

Anschutz | % URM Staff New Hires

104 316 334 322 208
25% 249% 25% 25% 24%

I I I I 20%

FY 2020-21 FY 2021-22 FY 2022-23 FY 2023-24 FY 2024-25 2026 Goal

STRATEGIC METRIC

WITH 2026 GOAL

2020-21 to 2024-25

URM (Under-Represented
Minority) is defined uniquely
at each campus based on
the campus population.

Faculty includes all non-
temporary employees who
were active on the last day
of the prior time period.

130 Source: HCM, Employee Services, Charts by CU System Institutional Research 2025.06



Faculty New Hires | Percentage Veteran STRATEGIC METRIC

WITH 2026 GOAL

Boulder | % Veteran Faculty New Hires UCCS | % Veteran Faculty New Hires
| y | y 2020-21 to 2024-25

10.0% 10.0%

Veteran includes all
8.0% 8.0% 3 categories of Protected
6.5% Veterans as self-reported in
6%
6.0% 6.0% 5 HCM.
4.5% 4.5%
. Supplemental faculty and
) 4.0% 3.5% 4.0% other faculty have been
%] 9 " 2. 4A) o W excluded.
] 0 1.6% 2.0% 5 0
) 20% 4 1% 11% 2.0%
: r
06 00% - - 00%
N FY 2020-21 FY 2021-22 FY 2022-23 FY 2023-24 FY 2024-25 2026 Goal FY 2020-21 FY 2021-22 FY 2022-23 FY 2023-24 FY 2024-25 2026 Goal
=
-}
IB' Denver | % Veteran Faculty New Hires Anschutz | % Veteran Faculty New Hires
= 10.0% 10.0%
i
g 8.0% 8.0%
O
£ 6.0% 6.0%
P 4% 4%
N7 4.0% 4.0%
-
0 ! 1 1o o
0, . (o]

= 2.0% 18% 1.7% 2.0% ! 1.3% S
() 1.0% 0 9
Py 0 0, o)
5 e N e I e
% FY 2020-21 FY 2021-22 FY 2022-23 FY 2023-24 FY 2024-25 2026 Goal FY 2020-21 FY 2021-22 FY 2022-23 FY 2023-24 FY 2024-25 2026 Goal
— University of Colorado

Boulder | Golorada Springs | Denver | Anschutz Medical Gampus
a

131 Source: HCM, Employee Services, Charts by CU System Institutional Research 2025.06
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