Faculty & Staff Diversity

The CU Diversity Report is an important mechanism for campus officials to share
information with the Board of Regents, campus community, and the public about
efforts to increase campus diversity and provide an environment that allows all
students to succeed. It includes the following information for each CU campus:

Faculty & Staff Diversity Access Resources Online
« Faculty Diversity by Race/Ethnicity,
Sex, & Military Affiliation

« Staff Diversity by Race/Ethnicity, Sex,
& Military Affiliation
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https://www.cu.edu/doc/2021-22-cu-diversity-report-finalpdf
https://www.cu.edu/dei/diversity-reports
https://www.cu.edu/dei/diversity-reports
https://www.cu.edu/dei/diversity-reports
https://www.cu.edu/diversity-report-interactive-data
https://www.cu.edu/diversity-report-interactive-data
https://www.cu.edu/diversity-report-interactive-data
https://www.cu.edu/diversity-report-interactive-data
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