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CU's HR System to Get a Facelift and a New Name
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The university's work to upgrade and improve its Human Resources Management System is
underway, and we want you as a system user to be an active member of the team that brings
the new system to life.
Use this site to find the latest information about the Human Capital Management (HCM) 9.2
Upgrade Project, and to collaborate with members of the project team.

Project background
The HCM upgrade is part of a larger, two-year project that will greatly improve CU's finance
and human resources systems. When the systems launch in November 2015, system users
will have access to new online features, functions and enhancements to help employees
consolidate tasks and find support.
CU's current HRMS and Finance systems have not been updated in several years. As a
result, we have missed out on functionalities that will help the university be more effective.
This upgrade brings systems up to date and lays the foundation for future enhancements.
To assure the upgraded systems best serve employees' needs, campus users will be asked to
give feedback during various stages of the process. These groups will be critical to a
successful implementation.
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